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ANNUAL PERFORMANCE APPRAISAL REPORT
For
Officers of the Indian Telecommunication Service
Indian P&T Accounts and Finance Service
Indian P&T Building Works
(Senior Administrative Grade and Higher Administrative Grade)
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{To be filled up by the Incharge entrusted with the responsibility of maintenance of
Circle copy of APAR in the Field unit/Circle/Distt.) -

Thiz iz to certity that this APAR {earlier ACR) for the period _has  been
disclosed to the officer reporfed wpon and all actions in compliance to the DOP&T O.M.
No, 2100 1/12005-Estt.(A)  (PLIID) dated 14th May, 2000 in connection with the Annual Performance Appraisal
Report of the officer liave heen completed.
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(In reg:pm:t of Indian P&T AFS Group 'A" only)

(To be filled up by the Incharge entrusted with the responsibility of maintenance of
Cirele copy of APAR in the Field unit/Circle/Distt.)

This is to certify that this APAR (earlier ACR) for the period has  been
disclosed to the officer reported upon and all actions jn compliance to the DOB&ET O,
No. 2101 VL2005-Estt. (A} (PLIIL) dated E4th May, 2009 in connection with the Annual Performance A ppraisal
Report of the officer have heen completed.
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It iz expeciad that any grading af 1 or 2 (against work autpul of atiibutes or overall grade) would be adeguately
justified in the pen-picture by way of spacific failures and =imilary, amy grade of 9 or 10 would be jushfied wilk
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected {0 be rare occurences and hence the
need b justif them.  Inawarding a nemerical grade the reporting and reviewing authorities shwould rale he officer
against a larger papulatian of histher paers that may ba currantly working under tham.

{iif) T 3 & 10 3 A it e fen s qen g TEty & fae sl mee # o g i
o & fem Fmmm)

APARS graded batwean & and 10 will be rated as "Dutstanding” and will be given a score of 9 for tha purpose of
calculating average scores for empanslmentipromotion.
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