SNEA/CHQ/CMD/2015-18/97                 Dated 12th July, 2018.

To

Shri Anupam Shrivastava,

Chairman and Managing Director, 
BSNL, New Delhi.

Sub: Request to fill up the DGM(T) vacancies (including the vacant DR DGM posts and Addl GMs taken charge as GMs) on regular basis. Further request to increase the DGM(T) posts atleast by another 800 by matching savings or by upgradation so that all the AGMs completed 4 years (with 1 year relaxation) can be promoted. Number of DGM(T) posts are very less in Telecom Engineering side in comparison with other streams in BSNL, resulting huge stagnation. 
Respected Sir,

We are continuously bringing to the notice of the BSNL management that the promotional avenues is much lesser in Telecom Engineering wing, comparing to other streams, which is the revenue earning stream for BSNL, working in the field units, in adverse conditions. For the promotions upto AGM Grade, CPSU Cadre Hierarchy is already approved on 28.05.2018 by the BSNL Board, awaiting notification w.e.f 01.07.2018. 
In the case of DGM(T) promotions, the situation is worse. Only 1331 sanctioned DGM posts are available. In this, more than 100 posts are occupied by the ITS officers on deputation, adversely affecting the promotional avenues of the DEs. Now about 1500 plus DEs, promoted in 2014 or earlier are waiting for DGM promotions. 

In HR plan, 1608 DGM(T) posts are proposed against the combined strength of 43205 for JTO, SDE and AGM Grades. Subsequently BSNL management revised the combined strength of JTO, SDE and AGM Grade by another 3500 by adding justification for the assets added in the areas like Transmission maintenance/ Projects, Govt Projects, Broadband, FTTH, Leased circuits etc. Corresponding increase in DGM(T) posts is also expected. 150 DR DGM posts are available in which more than 120 posts are vacant. About 700 vacancies are available now.
So the total DGM(T) posts as per proposed HR plan, including DR DGM will be 1758 (1608+150) which is to be revised upwards based on the additional assets mentioned above.

In view of the above, it is requested to create another 800 DGM(T) posts temporarily till HR plan is approved so that all the 1500 plus DEs can be promoted as DGMs on regular basis. Almost all are completed more than 30 years of service and nearing retirement. 
With regards, 
(Sebastin. K)

Copy to: 1. Smt Sujata T Ray, DIR(HR), BSNL Board for information and n/a please. 

2. Shri Keshav Rao, GM(Pers) for information and n/a please. 

