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In view of the cor}mderaﬂons highlighted in my comments above, the proposal
cannot be agreed to by thge undersigned. Further, neither is the mechanism to work out
above proposal being given nor is the resultant organizational structure depicted. It may
lend to a dysfunctional orgamzatlon which may be detrimental to the interest of BSNL at
this cruc1a1 juncture where BSNL needs to deliver exceptional performance to turn around
a loss making PSU. Fast tracked promotions based on LICE at the MT level may be
appropriate to meet the organizational needs as also the legitimate career aspirations of

meritorious candidates.




