No: SNEA/CHQ/DIR(HR)/2015-18/80                Dated 23rd August, 2017.

To

Smt Sujata T Ray, 

Director (HR), BSNL Board,

New Delhi.

Sub: Misleading reporting done in the website of AIBSNLEA on 18.08.2017, maligning SNEA and BSNL management including DIR(HR) and PGM(Pers) reg:
Respected Madam,
The website updation given by AIBSNLEA on 18.08.2017 regarding the presentation on CPSU Cadre Hierarchy, quoting the meeting with BSNL management is misleading. Making such false statements quoting the management has given wrong message to the Executives working in various units. Since discussion on policy matters will be held with the recognized Association SNEA, and any discussion on policy matters with other Associations tantamount to violation of REA rules. 
The website updation is reproduced below for your kind information:
18.08.2017:  Meeting with Director (HR), BSNL Board: GS, FS AGS(HQ) met and felicitated to Director (HR)  on behalf of the CWC Meet Trivendrum which she could not attend as Guest of Honour due to her pre occupation and discussed regarding:
 (b) CPSU Cadre Hierarchy implementation: -------.  She confirmed that SNEA(I) has suggested non post based promotions up to SDE level only. She mentioned that why they are doing like this? And they tried to trunked the replacement of pay scales earlier proposal of BSNL dated 06.06.2016 up to the level of E3 scale only and demanded to keep one executive in E3 scale for 10 years. We explained that it is just to keeping the issues half resolved. -----------.
17.08.2017: Meeting with PGM (Pers.):  GS, FS and AGS (DR) Shri Deepak Sharma, AM, BSNL Corporate Office met PGM (Pers.) and discussed regarding:
A. Implementation of CPSU Cadre Hierarchy in BSNL:  ---------.  He also mentioned that Pers. Cell draft proposal was limiting promotions up-to SDE level on time bound manner and functional basis but now the proposal will be re-drafted accordingly. -----.
Sir, formal discussion for implementation of CPSU Cadre Hierarchy, based on Khan Committee recommendations for TB promotion from JTO/JAO to SDE/AO equivalent grades, SDE/AO grade to Sr SDE/Sr AO equivalent grades, Sr SDE/Sr AO grade to AGM/CAO equivalent grades was initiated with the recognised Association, SNEA.  The finalization of the proposal was delayed mainly for coming to a conclusion on how to make the promotions to AGM equivalent grade on Time Bound basis. Since Khan Committee recommended promotion from Sr SDE equivalent grade to AGM grade after 5 years of regular service, there was a need to work out interim mechanism to effect promotions to AGM grade for the next 5 years, counting the combined service of SDE and Sr SDE equivalent grades. In the discussion held in the chamber of DIR(HR) on 14.06.2017 in the presence of PGM(Pers), GM(Restg) and Jt GM(Pers), management and Association come to the understanding to make AGM grade promotion on time bound basis counting the combined service in SDE/AO and Sr SDE/ Sr AO service as an interim measure and to make necessary provisions in the HR plan accordingly. It was further decided that the demand for decreasing the residency period for AGM promotion and increasing the DGM posts will be examined after discussing it with CMD, BSNL. 
Being that the case, the write up by AIBSNLEA quoting the meeting with DIR(HR) on 18.08.2017 that “She confirmed that SNEA(I) has suggested non post based promotions up to SDE level only. She mentioned that why they are doing like this?“
is misleading and maligning the reputation of the Assn as well as management. Again quoting the meeting with PGM(Pers) on 17.08.2017, it was reported that “-----. He also mentioned that Pers. Cell draft proposal was limiting promotions up-to SDE level on time bound manner and functional basis -----“.
The statements made in the website are completely wrong and maligning. Management is duty bound to ensure that such false and baseless allegations are not made in the public domain, especially quoting the management. It is also expected that Management should also come clean on the matter with regard to the discussion held with SNEA and management on CPSU Hierarchy. Strict action may be taken against the Associations who are spreading false information among general public, against the recognised Associaion. 
It may be noted that such wild allegations were made by the same Assns against the management on DGM(Adhoc), Telecom Promotions and have been proved wrong at the face value itself.
With regards,

(K. Sebastin) 
Copy to:  
1. Shri. Deb Kumar Chakrabarty, PGM(Pers), BSNLCO for information and n/a pl.
2. Shri. A. Gupta, GM(SR), BSNLCO for information and n/a pl.
