JOINT FORUM OF BSNL EXECUTIVES’ ASSOCIATIONS 

(SNEA, AIGETOA, BSNLOA, TSOA)

CHQ, New Delhi

No: JF/Pay Parity/2018-19/01      




   Dated the 20.04.2018
To

 Shri Anupam Shrivastava,
 Chairman and Managing Director,
 Bharat Sanchar Nigam Limited,
 Janpath, New Delhi-11OOO1.
Sub: Redressal of pay disparity issue of JTOs/JAOs recruited post 01.01.2007 – Regarding.

Respected Sir,

We would also like to bring to your kind attention, the plight of Executives recruited after 1.1.2007.  They are highly demotivated on account of huge pay loss.  JTOs/JAOs of post 2007 BSNL recruited in year 2007, 2008 appointed and worked on pre revised scale of 9850-14600 (E1A) and subsequent batches in the provisional pay scale of E1, corresponding to the pre-revised scale of E1A. After implementation of 2nd PRC retrospectively from 01.01.2007 initial basic of JTOs of post 2007 were fixed at Rs. 19020 in revised scale and subsequent batches at Rs 16400 (minimum of E1). Justice could have been done only if they would have been placed in the grade with Rs. 22820 as initial basic at par with the other entrants in the same grade, joined earlier.  

The table below shows the actual situation of the pay loss which Post 2007 Executives are facing in case they continued in the pre-revised scale instead of revised scale:-

	Initial Basic on April 2009
	Basic on April 2018
	DP on April 2018
	DA on April 2018


	DA on April 2018
	Salary (Basic + DA) on April 2018

	9850/- In  pre revised
	12775/-
	6388/-
	44745 /-


	(283.5%)
	Rs. 63908/-

	19020/- in revised
	25620/-
	0
	32588/-

 
	(127%)
	Rs. 58208/-

	
	
	
	
	
	

	22820/-
	30720/-
	0
	39075/-
	(127%)
	Rs. 69795/-

	1. Loss with respect to pre revised i.e Rs 9850 as on April 2018=     

Rs 5700

2. Loss with respect to Rs 22820 on April 2018=  Rs 11587
	63908/ - 58208/ = Rs 5700/-

69795/-58208/-= Rs11587/-


As can be seen from the above table, these Executives are facing a huge pay loss vis-à-vis other Executives.  It can also be seen that, had they would not have been given pay revision, then also their pay would have been much higher compared to their current pay. It is a fact that basic motto of Pay Revision is to have hike in the pay of an Executive for the span of 10 years when the next pay revision committee’s recommendations comes into picture. The Executives posted in the provisional pay scales of E1 with initial basic pay of Rs 16400 are also facing a huge pay loss. If just by extending pay revision, any Executive is facing loss in pay at any point of time than it becomes the foremost duty of the organization to take necessary remedial measures to remove such type of pay loss.   

It is requested to fix the Rs.22820/- as initial basic to all such Executives at entry level who are facing a huge pay loss just by virtue of the Pay revision. Many of these executives have already joined BSNL by the time presidential orders for implementation of 2nd PRC recommendations for BSNL were announced. The fixation of basic Pay as Rs. 22820/- for JTO/JAO/Equivalent can be processed separately so that the financial losses being faced by the Executives recruited post 1.1.2007 can be compensated. 
We request yourself to kindly take a considerate view on the matter to extend 22820/- as initial basic as this pay loss is going to be multiplied manifold after implementation of the 3rd PRC recommendations.




General Secretary 


   General Secretary
                                           SNEA 




AIGETOA
Copy to: 
1. Smt Sujata T Ray, Director(HR), BSNL Board for kind information please.
2. Shri Saurav Tyagi, PGM Establishment for kind information please.

