Positive Points of the Transfer Order Dated 2rd May 2025

To keep on hold the implementation of Orders in case of executives who are
representing for consideration of retention, cancellation modification on
genuine grounds till their representation is given due consideration by
Corporate Office.

The AGM LICE promotion orders which were expected in first of March 2025
and were not issued even in special HR month after repeated assurances by
CMD BSNL, even it was discussed to cancel AGM LICE promotions, now the
same has been materialised and now Promotion orders are issued separately
with mixed posting orders Posting and its good that finally AGM LICE
promotions are made effective.

Tenure transfers which are issued on quarterly basis were not issued for last
five months and finally issued giving partial relief to the tenure completed
executives.

As OTP transfers were not issued after January 2024 window, there was
uncertainty on consideration of OTP Requests and same has been cleared as
partial OTP requests including that of two years completed and in some cases
consideration is given subject to two years completion.

These partial orders are ray of hopes for others whose requests are not given
consideration and all should hope for their request transfers.

It is good to see that the directions are issued to Circle Heads for not issuing
intra Circle transfers on completion of 20 years and now such officers are
given opportunity to opt for Choice deficit Circles in next OTP window.

It is assured under clause 21 that chronic medical cases and exemption on
medical grounds with proper entry in ERP will be given due consideration as
per prevailing guidelines and all such requests are to be forwarded by Circles
to Director HR with due recommendations and ERP Entry.

It is mentioned that GM and above level transfers will be done by the
Corporate office which are practically done by DoT

The circles are empowered to decide posting on sensitive and non-sensitive

posts and there will not be any interference from BSNL CO.
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