BHARAT SANCHAR NIGAM LIMITED

(A GOVERNMENT OF INDIA ENTERPRISE)
SR Cell. Corporate Office

e 8"Floor, Bharat Sanchar Bhawan.
BNAR Harish ChanderMathur Lase.
AT SANCHAR Nigam (1o, Janpath. New Delhi-110 691

No. BSNL/7-1/SR-2022
To

Dated: |9 .01.2023

The Dy. Chief LabourCommissioner(Central)
4r F}oor, Jeevan Deep Building,
Parliament Street, New Delhi-1 10001.

Sub: Request to conclude the conciliation proceedings of SNEA Vs BSNL.

This is with reference to the conciliation proceeding held related to SNEA's Notice catzd
04-02-2022 for matters relating to time bound promotion to all eligible executives of BSNL 2ng
E2- E3 pay scales for JTO and SDE equivalent grade.

2. In this regard, it is to inform that recently Government of India has approved a revive:
package 2.0 of Rs.1.64 lakh crore to BSNL and MTNL for becoming strategic players n
Telecom Sector. BSNL Management has constantly appealed to SNEA on varicus occasions o ]
extend its full support for revival of BSNL and not to carry out any agitation activities.

3. Administrative Ministry DoT vide its letter dated 19-10-2022(copy attached) to Dy CLC

has requested to conclude the proceedings without any further recourse categoricaily sizing
that:-

—-

i) SNEA is an association recognized under the Societies Act whereas Traos
Unions without an exception are granted recognition under the Indian Trade Union A=

1926. In seetion 14 of Indian Trade Union Act, 1926 it is specifically mertionsd that e
Societies Registration Act, 1860 will not apply to Trade Unions.

i) Executives affiliated to SNEA, who are performing managerial and administrative
activities in addition to technical and supervisory role do not come under the definition of
workmen defined under Section 2(s) of Industrial Dispute Act 1947.

iif) Normally matters involving standing orders and their intsroperation wagss.
retrenchment etc are taken up by Industrial Tribunals for conciliation as per Schecuie i
and Il of ID Act. The matters raised by SNEA are regarding promotion, which is pursiy
administrative in nature and falls outside the purview of Industrial Disputss.

4. Further, prior to meeting on dated 13.12.2022, DoT has e-mailed to yourself reiteratng
the explanation provided in unequivocal terms vide its letter dated 19.10.2022 and requestac
that conciliation proceedings initiated in the matter of SNEA may be droppad with immeo 2
effect, as SNEA executives do not fall within the definition of workmen specfied unger D
ACT 1947.

5. BSNL Management would like to reiterate the above stand of the administrative
ministry DoT and urge that conciliation proceedings initiated in the matter of SNEA may
be dropped with immediate effect as it falls outside the purview of the ID Act 1347,

This is issued with the approval of competent authority. N :

, a0t
o
Encl: as above. SM‘ \

(Knshna Muran Ruhela)
Asistant General Managen SR

Copy to: _
1. CLC, New Delhi.
2. Director(PSU-I), DoT HQ.
3 Director SR(&E), DoT
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No.22-02/2018-SR{Part-1)
Government of India
Mimmisiry of Communications

Departmen: of Telecommunicasions

Sanchar Bhawen 20, Ashoka Rosd
Hew Delzi 110 DODL.

Dated, the %= Ocwober, 2022,
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3. As per nanwe of duties assigoed m them, SNEX membss s
responsible for menagenal anc administrauve actvites n 2A%Son ™
executives affiliated o SNEA drawing salsries in IDA pay scols 30 not coms
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4 Further, Schedule [ and ! (copy enclosed) contains hst of issues which
can be wzken up by Industrial! Tribunals for adjudication or conciistion
under the Industial Disputes Act 1947, Normslly, mawers invoding
stznding orders and their interoperation, Wages, rerenchment sic. are aken
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'11; dmi:iast::e:;vﬁfed by SNEA are regarding promotion, therefore, purely

nature and falls outside the purview of Industrial Disputes.
S.' ‘B§NL vide f\ot'iﬁcation dated 06.01.2014 has framed the rules for the
Executive Association wherein it has been mentioned that the Association
eschews completely the agitational approach such as resorting to strikes or
practices or conduct, which is likely to result in or results in cessation or
substantial retardation of work and also to coercion or physical duress.
Thus, it is clear that SNEA which is a registered Association can’t take part

in agitational activities similar to the Unions being registered under
Industrial Disputes Act 1947.

6. In view of the recent revival package approved by the Government for

BSNL, the executives should extend their support to BSNL for becoming a
strategic partner in Telecom sector.

7. In view of which Deputy Chief Labour Commissioner (Central) is
requested to conclude the proceedings. brought before them by SNEA,
without any future recourse.

This letter is issued with the approval of the Competent Authority.

1%
W"\’i\o N

(Manish Kumar Vimal)
Director (SR&E)
Encl: As-above
Copy to:
1). CLC, New Delhi )

7). PGM (SR) CO BSNL
2). Director (PSU-D), DoT HQ
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it once again
ce letter No. 24-04/2018-3R(Part—l)
22 have neither been replied nor fing any mention j
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on in your Proceeding No.
2 (copy enclosed).
As per explanation Provided earlier in unequivocal terms, vide this office’
19.10.2022 (copy enclosed), it follows that iliati i iti

SNEA__.rn_ayn.vb\e_drpppendmwithﬁ immediate effect. This is e
within the definition of workm

Thanking you,

e

WIVregards,
(1Y AR )

(MANISH KUMAR \_/!MAL)

T (@9, SR, TE v

Director (SR & Estates)

REER faurT, YRd ToR -

Department of Telecom., Govt. of India
faweit / New Detni

Mobile: 9868133225, 7302; 17 3600
Landline: 011-23312098.
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