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BHAHA'I' SANCHAR NIGAM LIMITED

(A Gowt. of india Enterprise)

ufd/To,
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The CGMs/Heads of Units,
All Telecom Circles/Units,

fITaTTe/BSNL

fawa: - e wHartt & iava i af 2026-27 &t Jai fAHTET (3TagaR-2026 ¥ fHeR-2026)
5 iGoT Uicel W 1A 3118 (08) & & ufereror uraashA quf o & e H|

Subject: - Completion of Mandatory Eight (08) Hours of Training on the iGOT
Portal during Q3 of F.Y. 2026-27 (October-2026 to December-2026) under Mission
Karmayogi — Regarding.

GeH: 1) 39 DRI &1 U7 . Iuhiferd feiep 10.04.2026

2) I FADdT AfTPR, IV P BT BT U7 F. 24-11/2026-VA &6 01.09.2026
CISIRICESE)

Reference: 1) This office letter of even number dated 10.04.2026

2) O/o CVO, BSNL Letter No. 24-11/2026-VA Dated 01.09.2026 (Copy enclosed)

SR e 0 Td H1fed & UiE0T fA9RT (DoPT) &RT SIRT el & srgarer o
it fFaISe ARl aRT o a¥ 2026-27 &1 Jaita T (3rrgeR-2026 ¥ fweR-2026)
iGOT It Uice IR =IATH 313 (08) Tic T HA&0T qut fawam ST *1fame 21

In continuation of this office letter under reference and in compliance with
the guidelines issued by DoPT, every on-boarded employee is required to
complete at least eight (08) hours of training on the iGOT Karmayogi portal during
Q3 of F.Y. 2026-27 (October-2026 to December-2026).
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2. Accordingly, all CGMs/Heads of Units are requested to issue suitable
directions to the officers/officials posted in Corporate Office/Circle
Offices/BAs/OAs, as under:
Every on-boarded employee (JE & above level) must complete a minimum of eight
(08) hours of training on the iGOT portal from the course list advised by O/o0 CVO,
BSNL as per details given below: -

Sr. Period Training Hours Target IPMS KPI
No. Weightage
1. 101.10.2026 |Any number of training courses having a 5
to cumulative duration of at least four (04) hours
16.11.2026 |(from the course list advised by O/o CVO,
BSNL CO)
2. [17.11.2026 [Any number of training courses having a 5
to cumulative duration of at least four (04) hours
31.12.2026
Total Q3 Minimum 8 Hours 10

All remaining Group ‘C’ and Group ‘D’ employees, other than those covered
above, must complete at least one training course on the iGOT portal from the
course list advised by the O/o CVO, BSNL, by 16.11.2026. An IPMS KPI
Weightage of 5 shall be assigned for the same.

[Note: - Training hours and the number of courses completed shall be counted only
for those courses for which a certificate has been issued upon successful
completion. Incomplete or in-progress courses shall not be taken into account.]
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3. CGM (ALTTC), Ghaziabad shall be the noial officer for monitoring the
progress of the training,througi the iGOT portal. Th training progress' report shall
be sent to CGM (ALTTC), Ghaziabad, at rollout.projectkarmyogi@gmail.com.
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This is issued with the approval of lhe competent auihnmy
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Encl: Letter issued by the O/o CVO, BSNL, as mentioned ur%m‘erence

(H?hﬁfwaw{Manm Chawla)’
tﬂﬂﬁm‘m (vfereron)/DGM (Training)

| %W,-WIBSNL cO

wiafafi/Copy to:

1. d.d.08. 7R, aaw&fqan'q'ﬂf?{é’% TG — Wiaﬂﬁ%ﬁl

1. PPS to CMD, BSNL for kind information please. =

2. f.dt.vw. 7eley, s (i), diEer - T IR €|

2. PPSto Dlrector (HR), BSNL for kind information please.

3. T HETIEH ((UerIeH), THImTETd W@WWW%@I

3. CGM (ALTTC), Ghaziabad for kind information anﬁ necessary action please.
4, P e § Tt STl S YT — THER! Td Aaead BT &g

4. All Heads of Units of BSNL CO fortkind information and necessary action
pleasé. ’ '

5. dieHTge gge dica|

5. BSNL Intranet portal.

-



(ST TALARTE T I )

\‘\ Chief Vigilance Officer,
\ Eastern Court Complex, Ground FFloor,
\ Near MTNL Sanchar Haal, Janpath

New Delhi- 110001
Ph. 011-23734340, Fax. 011-23734300
*} Email: evo@bsnl.co.in

BHARAT SANCHAR NIGAM LIMITED

(A Govt of India Entarprize)

o Wby o

No. 24-11/2026-VA Dated:01-09-2026

To
The PGM (Training)
BSNL Corporate Office,
lanpath, New Delhi— 110 001

Sub: Institutionalization of Preventive Vigilance component in training
programmes and encouragement of employees to undertake training on iGOT

Portal - reg.
Ref: This office letter No. 24-11/2025/02 dated 10.08.2026

In continuation of this office letter dated 10.08.2026, it is reiterated and emphasized
that, during the campaign period of Vigilance Awareness Week (VAW) 2026, under
the “Capacity Building Programmes” area, the Commission has advised the
institutionalization of the Preventive Vigilance component in training
programmes such as Induction Training and Mid-Career Training Programmes.

In this regard, the Commission has encouraged organizations to review their existing
induction and Mid-Career Traifing Programmes and ensure formulation and
inclusion of appropriate Preventive Vigilance modules therein. The indicative
Preventive Vigilance modules for the purpose, downloaded from the CVC website,
are enclosed herewith as Annexure-I for reference and necessary action.

Further, with a view to encourage employees to undertake training courses available
on the iGOT Karmayogi Portal, it is proposed that suitable training courses available
on the iGOT Portal may be made mandatory for all employees of BSNL and
completion of such courses may be linked with their IPMS scorecard, as considered

appropriate.

A list of suggested iGOT training courses, along with relevant details of the courses,
is enclosed as Annexure-l1I for consideration and further necessary action.

o
This issues with the approval of CVO, BSNL. /O
3\ J
(Om Parkash)
AGM (VA)
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PROPOSED TOPICS FOR PREVENTIVE

. VIGILANCE MODULE DURING INDUCTION/ @'
- ;"‘. % MID CAREER TRAINING

Lecture on Conduct Rules

+ Overview
+ Constitutional Basis

4 Major provisions — Central Civil Services Classification, Control and Appeal
Rules (All India Service Rules/ Railway rules/any other relevant rules)

| » Lecture on Complaint Handling System

|
l » Lecture on E-Governance & Technology as an Enabler
\ % Process Re- Engmeermg AR

% Reducing Discretion i

| - Leveragmg 'cec'nnulc:cg\lr
|] % Cyber crime

- lnnovatlon

| > In addition to thé_ét_jcwe, some greup actmtles on any of the toplcs may be
'\ ~conducted. The modahtles' wen below mav,.r be followed

| The organizer méy_dlwde the partncrpants mtu groups and assxgn specmc top!cs from'

| above indicative list or any other topic speclf;c:.to the ‘organjzation for the groups to

| discuss on: _ ikt : %

l (a) The Group may identify the bottlenecks in the vertical which make it vulnerable to

| corruption or lack of transparency and efficiency in implementation of schemes -
etc. - !

(b) Group may suggest preventive measures to plug the bottlenecks with timelines.
' (c) Prepare a small power point presentation

» Groups to make a presentation about their topic before an Expert Panel.

! » Expert Panel to discuss the topic and also provide their general and specific
l comment on each group presentation and way forward

The above is only an indicative module. Organizations may modify to make it
~ !_[g_lg_v_e_u]l_: as per their organizational requirements.
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PROPOSED TOPICS FOR PREVNESJJ(,Z}’ION/
<gmec. VIGILANCE MODULE DURING |
3e$ MID CAREER TRAINING

functions including evolution.
& Preventive Vigilance
ive Vigilance

Punitive, Participative
Importance of Prevent

Ices on Preventive Vigilance.
Lecture on Procurement

Procurement and Gover
transpa rency

principles including General Financial Rules, e-
nment e-Marketplace — Need for efficiency and
-with some examples
Lecture on Audit - an ove

rview, o
‘possible, with case study/e

h]ec-tiire-,- types of audits etc. (if
Xample) -

Lecture on relevant DoP&T’s
vigilance clearance, AIPR, rot
Guidelines (for Banks o
(for CPSEs only)

Guidelines for preventive
ational

nly)/Departm

vigilance namely
transfer etc, Reserve Bank of India

ent of Public Entreprises Guidelines

Lecture on Whistle Blower Mechanism
Internal mechanism in every organization
Protection of Whistle Blower

Feedback on act'icm taken

Use of technology

» Lecture on Ethics

Evolution over ages
Ethical Dilemma - case studies
Conflict of interest

(g_‘.




Annexure - I1

iGOT Training Courses:
I_S_-NO Name of Course | By Organization (Name) Durat!op
1 | Public  Procurement | Department of Expenditure, Ministry of | 1 hr 55 min
| Framework of GOI Finance B . ‘
2 Procurement Process | Government e-Marketplace (GeM) 53 min
' on GeM for Services -
3 | Direct Purchase on | Bharat Sanchar Nigam | 38 min 11
‘ GeM : Limited(BSNL) SECI |
4 Code of Conduct for ‘ Institute of Secretariat Training & | 35 Min
Government | Management (ISTM)
Employees ) i e
5 | Digital Personal Data | Karmayogi Bharat 1 hr 12 min
Protection Act, 2023:
| An Overview

ﬁ:ilsselr?“& Corporate Office: Bharat Sanchar Bhawan, Harish Chandra Mathur Lane, Janpain,
&ihi-110 001, Corporate Identity Number (CIN): U74899DL 2000G0I1107739,
Website: www.bsnl.co.in
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