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No. BSNLCO-PETS/2(1 1)/1/2025-PERS1 Dated:- 09.05.2026

i [ ORDER
.. Annual Transfer and Pesting of Officers in various cadres of Telecom/
Finance, Civil/ Elecirical/ Architecture/ Telecom Factory siream due fo Own request,

Long stay efc., ~Regarding.
refl: BSNLCO-PETS/12(11)/1/2025-PERS1/) dated 02/05/2025

The Officers listed in the enclosed Anneures. belonging to various cadres of Telecom/
Finance/ Civil Bectical/ Architecture/ Telecom Factory stream are hereby
trorsfermred and posted to the circle indicated against thelr names due 1o reasons
such as Own request, Long stay etc., with immediate effect and until further orders.

1. The executives who are under trarsfer to ofher circles sholl be relieved
immediately but not later than 15 days fromn the date of issue of this Order.
Requests for modification/defermant shall ordinarily not be entertained, excep! in
cases coverad under prescribed guidelines [including nofified meadical/immunity
grounds), and shall be processed strictly in accordance with this Order.

2. The officers who are prasentty on deputation shall directty join at the posted circle
an completion of the deputation period.

3. CGMs concemed are further advised that the pendency of request for
modification of the fransfer order should not be taken as ground for halding up The
implementation of this order.

4. The leave, i any requested by fthe axecutives, who are covered under this Oraer.
shall ordinarily not be granted prior to joining at the transterred place. If any
axecutive desres leave, he/ihe can apply for leave to the officer under whom
he/she has been posted on fransier, only after joining ot he trarsfened
ploce/post. The new controling executives wil sanction eave, If it is considered
justified % per Noims.

5. Officers working af Tenure stafions shall be ralieved only on successful completion
of stipulated Tenure period.

4. All the executives are posted 1o the circles as indicated in column “FPosted Circle”
of the annexures. However, the management resernes the right to modify fheir
postings os per administrative requirements at any fime.

7. Execufives under franster must complete O comprehensive handover to their
successor or designated officer within 7 days of this order, including: (i) all pending
flas ard cases with status notes, (il passwords and access credentials for official
systems, (W) custody of assats, vehicles, and officicl documents, (i) pending
financial matters and budget responsibilifies. A handover cerdificate signad by
both frarsfering and receiving officers must be supmitted fo Circle HR before
refleving. Incomplete handover shall be treated as dereliction of duty.

8. Executives posted to new circles, especially shorfage circles or operationally
crifical posifions, shall be provided orlentation program by receiving circle within 7
days of joining covering local operafional challenges, ongoing projects, ond key
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No. BENLCO-PETS/12(11)/1/2025-PERS1 Dated:-09.05.2026

stakeholders, (ii) access fo relevant documentation and standard operafing
procedures. This enswres smooth transition and immediate productivity

¥. Circles shall implement annual intra-circle transfers as per the transfer policy lssued
by Corporate Office within next 30 days. After the issue of annual intra circle
transfers, iransfers involving change of station may be avoided except in the case
of critical medical cases or Administrative/ Organizational requirement. Corporate
office should be kept informed about such orders along with justification.

10. Analysis of the stay parficulors of the officers across all circles reveal that the
instructions on rotational / infra circle fransfers are not adhered by the circle/ BA
heads and the officers responsible shall implement these fransfers sCrupulousty,

11.Circles shall post AGMs at SDCA headquarters instead of posting them in
QA/BA[Circle offices. Similarfy, officers ot other levels ako shall be postad In the
fieid units insteod of concenfrating in the OA/BA/Circle offices to ensure
cperational requirements.

12. Revenue generating posts in EB, CM and CFA verficals in OA/ BA shall be flled up
on pricrity.

13, Officers should not be posted at locations where they have served extensively in
the past. Rotalion of officers across various posts and across different verticals must
be ensured to maintain ransparency and afficiency. Allowing officers to confinue
in the same ploce/ same post/ same vertical for a long period should be avoided,

I4. Circles shall enswre that the working strength ot Circle and OA level is evenly
disibuted. Difference in ratioc of working strength and sanctioned strength
between Circle Office and BA/OA level should not be mere than 10%. Similarty,
the difference in rafic of working strength and sanclioned strength between
BA/OA Hars Office and BAJOA field units respacfively should not be more than
10%.

15. Transfer and posting of DGM and below level axecutives only will be done by the
Circles. Posting of Officers above DGM Level including interchange/shifting at the
level of GM & above shall be done by Corparate Office cnly.

16. Circles shall not give lock aofter charge ot the level of GM & above without the
approval of Director HR.

17. Circles shall not issue orders for looking after arangement beyond the strength
authorized by Corporate Office and excess agiready ordered shall be cancelled
immediately.

18. Non-Tenitorial Circles con post the officers under transtar ta required posts, within
their jurisdiction. However, subsequent transfer of thase officers or the officers
already working, from one teritorial circle to another temtedal circle, within their
jurisdiiction shall only done by BSML CO as per BSML CO I no. BSNLCO-
PETS/12{11)/1/2025-PERS | dated 18.12.2025.

19. BSNL CO-PETS/11{11)/4/2020-PERS| dated 27.12.2003 drecting circles to avoid
intra-circle franster of executives having stafion stay ef mare than 20 years has
already been withdrawn vide order under Ref 1. Officers under transfer Bability as
per the trarsfer policy are odvised to exercise own fransfer preference request
preferably to shortage circles, well in advance and mave out in their own interest
50 03 to minimize the possibiity of successive transters (intra and inter circle] within
a short period. Executives who decline OTP cpportunities to shortage circles shall
be given lower pricrity for future OTP consideration in prefered locations.

20. All representations regarding transfer orders (excluding medical cases cavered
under separate guidelines) must be submitted within 7 days of order Bsuance and
shall be decided by competent autharity within 15 days, Representafion received
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No. BSNLCO-PETS/12(11)/1/2025-PERS1 Dated:-09.05.2026

after this timeline shall not be entertained. Decision of competent authority on

such representations shall be final.

21, Executives or their immediate family/dependents should not bring any external
influence in the matter of service maotters including their franster and postings. Al
such cases will be dealt siricity as per provisions of BSNL CDA Rudes.

22. Chronic Medical conditions and exemption on medical grounds with proper enfry
in ERF will be given due comsideration as per the guidelines of BSNL subject to
verification of records either administratively or through second medical opinion
or both. Only the condifions nofified by BSNL CO are eligible for condderation. Any
false representation will attroct the provisions of BSNL CDA rules.

23.On receipt of representafion i any from the transfered officers, claiming
exemption on medical grounds, Circle Head shall first examine whether the cose
is efigible for consideration as par BSML guidelines and if so, such cases may be
immadiately referad to Dir HR recommending deferment of relieving. Parallelty,
e guidelines stipulated in the BSNLCO-PETS/13(12)/2/2025-PERS] dated
09.03.2024 for handling the cases faling under medical grounds shall be initioted
and followed scrupulousty, without waiting for any clearance from BSNL CO and
the entire process should bae completed within &0 days from the date of this Order.

24, Qnly the executives claiming medical condifion(s) notified for exernption by BSNL
CO shall be eligibie to undergo the above process of Medical Opinion by Medical
Board ond three-member committee. Circles shall not sublect the casefs) to
above the process without ensuring this basic eligibility,

25. Scope of the Medical Board :

a. Verily the genuineness of medical condition claimed.

b. Verify whether medical condition claimed is one armong the list nofifled by BSML
CO and if s0, the name of the medical condition. If not. no further process is
reguired.

c. Clarify whether treatrent for such medical condition is available only at the
requested ploce for retention or avallable at other places also,

d. Clarify whether the medical condifion compulsorily warrants retention of the
afficer in the place requested and if so. for how many monihs,

e. Clarify whether the officer can be posted to g ploce where simiar foclities
medical facilities exst.

26. Medical exemptions granted shall be valid for @ maximurm penod of 12 months
from the date of Medical Board cerfification. After this period. the executive's case
shall be cutomatically reviewed, and fresh Medical Board opinion obtalned.
Confinuation of exempfion beyond 12 months requires fresh justification ond
competent authority approval. It is the responsibility of the executive concemed
to obtain the report before completion of 12 months periad.

27, scope of three-member committee:

a. Verity whether the officer is the only person in the family to foke care of the
dependent.

b. Verify whether the officer’s request wamants consideration and if so the
conditions in support of the some and for how many maonths,

€. Clarity whether the officer can be posted to o place where similar facilities
medical fachities exist,

28. The guidefines stipulated in the BSNLCO-PRII/19(13)/2/2021-PERS-Il dated 0%-04-
2022 dlong with respective amendments issued from time fo fime read with
BSNLCO-PETS/12(11)/1/2025-PERS|  dated 3004.2025 and  30.09.2025 on
Immunity/transfer protection for office bearers of recognized associations under
REA also holds good, provided that only those office bearers who werne duty
elected/holding such posifion on or before the date of caling for submission of
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No. BSNLCO-PETS/ 2(11)11/2025-PERS1 Dated:-09.05.2026

OTP requests for the present fransfer cycle by BSNL CO shall be eligible for such
consideration.

29, Office bearers of the recognized ossociafions who were retagined earier on
immunity and those who are presently under immunity but included in this order
shall automatically stand relieved fo the posted circle on completion their tenure.

30. Posting of executive(s] to the sensifive / non-sensifive post may be decided by the
concemed circle as per prescribed norms circulated by DOT & Vigilance branch
of BSNL Corporate Office from time to time.

31.CGMs who fail to implement fransfer orders within the stipulated 15-day timeline
without valid decumented reasons [Pending medical board, court orders, or
competent authority approval for deferment) shall submit a written explanation to
CMD through Director [HR). Repeated delays in implementation may be
considered for adverse performance evaluation.

32. The parficulars of executives may also please be updated in the ERP Qs 500N as
they join.

33. CGM concemed shall be responsible for ansunng implementaticn of this Order
and also for ensuring strict complionce of these guidelines.

34. Charge report may be furnished to all concemed and necessary entries be made
in ERP/SAP/Service book accordingty.

This issues with the approval of the competent authority,

Encl:
1. Telecom Stream - Annexure - |
2. Finance Stream - Annexure - ||
J. Civil Stream - Annexure - [l
4, Electrical Stream - Annexura — |V
3. Telacom Factory - Annexure - v
6. Architecturse - Annexure - V|
S»Twﬁ?mhg
(Nereus Barwa)
AHA. (@I A.G.M.[Pers.)
Fﬁ\ﬁﬁfﬂnw to:
1. PPS to Dir(HR)/DIR[CFA/DIR(EB)/DIR{CM)/DIR(FIN), BSNL.
2. CVO, BSML, New Delhi
3. CGM(s) concemed.
4. CAQ(s)/Executive concemad. [Through controling officer).
5. CS to Director [HR). BSML Mew Delhi.
6. Guard File/Crder Bundie/Intranet.,
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