No: SNEA(I)/CHQ/CMD/2012-13/13     
Dated 17.01.2013.

To

Shri R. K. Upadhyay, 

CMD/BSNL, New Delhi.

Sub:- Resolutions passed by the Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 reg:

Sir,

The Central Working Committee meeting of Sanchar Nigam Executives’ Association (India) was held at Chennai on 07th and 08th January, 2013. The CWC is a core group consisting of Central office bearers, Circle Secretaries and CWC members, numbering around 100, and involved in framing strategic policies and finalization of strategies to accomplish the decisions taken thereof. CWC had intense, elaborate and mind boggling discussions on varied issues of growth and viability of BSNL and also the career growth of its members. These discussions eventually crystallized in culmination and adoption of resolutions on various issues which are being enclosed herewith for your kind consideration and appropriate and expeditious follow up action. 

We are quite confident that given the critical significance of the issues, in the context of revival of our beloved Company, these resolutions will definitely receive your unqualified and prompt support. 
With regards,

(K. Sebastin)

Copy to: 

1. DIR(EB/Fin) for information and n/a please.

2. Sri A. K. Jain, Sr GM(Pers) for information and n/a please.

3. Sri R K Goyal, GM(Estt) for information and necessary action please. 

Resolution-1

Subject:- Repatriation of unabsorbed ITS Officers and building a top Management for BSNL by promotion of absorbed officers and by recruitment process: 

The CWC felt that this is an issue to be resolved on top most priority for the growth and viability of BSNL. The duality and discrimination between the absorbed and unabsorbed employees creating mistrust among the employees. The resolution of this crucial issue will bring homogeneity and sense of oneness among the employees and will infuse tremendous confidence and enthusiasm. The top management positions can be filled by promotion of eligible absorbed officers and the remaining by recruitment process. The willing and interested unabsorbed ITS officers who are the most experienced hands in the sector will get an opportunity to join BSNL by this recruitment process.

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that the repatriation of unabsorbed ITS officers should be completed immediately to end duality and discrimination and top Management of BSNL should be build by promoting the absorbed officers and to the remaining posts after downgrading the SSAs by recruitment process. 
(G. L. Jogi)

President

Resolution-2

Subject:- Finalization of standard pay scales for JTOs of 2007 & 2008 batches and JAOs recruited after 01.01.2007:

The CWC noted that even after 5 years of pay revision, the pay scale of the basic cadre, JTO/JAO cadre is not finalized in BSNL. The intermediary pay scale of E1A recommended by BSNL is thrice rejected by the Administrative Ministry, DOT. Further, DPE vide its clarification dated 24.12.2012 reiterated that no intermediary pay scale is allowed in any CPSE and Administrative Ministries are directed to issue suitable directions to the respective CPSEs. 

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that the pay scales of JTOs of 2007 & 2008 batches and JAOs recruited after 01.01.2007 to be finalized immediately by extending standard pay scale of E2. 

(G. L. Jogi)

President

Resolution-3

Subject: Centralized payment of EPF contribution by BSNLCO for directly recruited Executives of BSNL:

Some Circles like Maharashtra already started payment centrally for all the BSNL recruited employees. Centralized payment of EPF contribution will settle almost all the issues related to EPF contribution. BSNL Executives transferring from once place to another place is finding it very difficult to get the EPF a/c transferred to the new places.

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that BSNL Management should take necessary action to make EPF payment centrally and preferably by BSNLCO for the BSNL recruited Executives. 

(G. L. Jogi)

President

Resolution-4

Subject: Regular meeting of the joint committee to give recommendations on time bound functional promotions or CPSU cadre hierarchy in BSNL and standard pay scales of E2, E3 etc: 

As part of the settlement, a joint Committee has been formed in February, 2012 with the General Secretaries of SNEA(India), AIBSNLEA and AIGETOA as its members to make recommendations on time bound functional promotions or CPSU cadre hierarchy in BSNL and standard pay scales of E2, E3 etc. The committee has been given a time of 6 months to make recommendations. The CWC noted that even after 10 months no progress is made in this regard and even the committee meetings are not held in time. The Management side is not taking any initiative to finalize the recommendations on both the subjects. 

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that regular meeting of the joint committee to make recommendations on time bound functional promotion or CPSU cadre hierarchy and standard pay scales of E2, E3 etc has to be conducted in a time bound manner and the recommendations has to be implemented without further delay.

(G. L. Jogi)

President

Resolution-5

Subject: Regularization of officiating JTOs as a onetime measure: 

Last seven years, RSA/TTAs who passed the qualifying examination held in 1995-96 and 2000 as per the Pre-1999 JTO R/R are officiating as JTOs. They are practically functioning as JTOs. In 2004 itself as per the decision of Ludhiana CWC, Association demanded that all of them have to be regularized as a onetime measure. Instead of that, BSNL gone ahead with diversion of 500 posts each year which finally resulted in litigations. Now this has become a major HR issue and it has to be resolved at the earliest by regularizing them as JTOs on a one time measure by amending the JTO R/R and declaring them qualified as per the R/R. As of now there are around 1600 such officiating JTOs working in BSNL.

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that the officiating JTOs should be regularised as a onetime measure by amending the JTO R/R.

(G. L. Jogi)

President

Resolution-6

Subject: Expedite the recruitment to the cadre of JTOs in 50% dept quota from among the eligible candidates as per JTO R/R:

The 50% departmental quota from the vacancy year 2000 onwards is lying vacant in which hardly 500 vacancies each year are filled upto the year 2007 by diversion of posts. More than 7000 JTO posts are lying vacant in this 50% Dept quota alone. There are thousands of eligible candidates, most of them are young Engineering graduates waiting for their promotion from TTA cadre to JTO cadre under 50% dept quota. The recruitment process was delayed due to litigations and now there is no legal hurdle for making the recruitment. Expeditious action may be taken to complete the recruitment.

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that the recruitment to the cadre of JTOs in 50% dept quota from among the eligible candidates as per JTO R/R 2001 has to be expedited as thousands of JTO posts in the 50% departmental quota is lying vacant and thousands of eligible candidates are waiting for their promotion to JTO cadre.
(G. L. Jogi)

President

Resolution-7

Subject: Pay anomalies, antedating etc for the Executives of BSNL:

The CWC expressed serious concern on denying the settlement of pay anomaly and other issues related to pay revision and Time Bound promotions to the Executives of BSNL by wrongly interpreting the EPP and FRSR provisions. The concerned authorities are wrongly interpreting the EPP provisions on pay anomaly to deny the same. Hon Kerala CAT and High Court already ruled that it is an anomaly and directed to settle the pay anomaly. The pay anomalies in respect of Non executives are already settled as per the Hon Supreme Court order. There should not be different criteria for the employees of the same company. Non settlement of this issue creating series of issues among the Executives like non fixation of pay on promotion to next higher grade, as pay is not fixed in the previous grade, settlement of pension etc.

The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 expressed serious concern over denying the settlement pay anomaly and other issues related to pay revision and Time Bound promotion by wrong interpretation of EPP provisions  and unanimously resolved that Pay anomalies, antedating etc to be settled at the earliest. 

(G. L. Jogi)

President

Resolution-8

Subject: Deduction of monthly Subscription from Salary and Membership verification among Executives Associations: 
The Central Working Committee meeting of SNEA(India) held at Chennai on 07th and 08th January, 2013 unanimously resolved that Subscription has to be deducted from the salary of the Executives and Membership verification among Executives Associations should be conducted at the earliest. It is already implemented for the Non Executives.

(G. L. Jogi)

President

